
Four Steps to Reflection 
 

Critical reflection allows us to construct rich metacognative understandings and beliefs about 
student learning and instruction. This is gained through consideration of self identity, classroom 
environment, student needs and current research in relation to specific situations.  

Choose an experience that happened at school or in the classroom. You might choose an 
experience that surprised you, something you are curious about and/or wonder about. The event can be 
something positive or something that challenged you or was unsettling.  

Now consider the following questions in relation to the event. You may wish to write these in 
your PGG and share them aloud with your cooperating teacher or college supervisor. 

 
Step 1 – Here’s what! Describe in detail what happened 

 What did I do? What did others do? 

 What were my feelings at the time? What were their feelings? 

 What was going on around us? Was there anything unusual happening?  

 When did it occur? 

 Where were we?  
 

Step 2 – Why? Awareness of Essential Aspects - Analysis, interpretation 
 Why do I think things happened in this way? 

 Why did I act in that way? Why might the others have acted the way they did? What was going 
on for each of us? 

 How might my feelings and/or context have affected my choice of behavior? 

 Was time or activity a factor? 

 What were some of the options I considered? 

 Are there other contributing factors? What was done in the past? Something said to someone? 
Knowledge or skill level?     

 What are my hunches about why things happened the way they did? 

 
Step 3 – So what? Overall meaning and application 

 Why did this seem worth reflecting on? 

 What might the ideal situation have been? 

 What might I learn from this? What core quality or skill is needed to overcome limitations? 

 How might this change my future thinking, behavior, interactions? 

 What questions remain? 

 
Step 4 – Now what? Creating methods of action 

 Are there other people or resources I should actively include in reflecting on this event? If so, 
who and what would we interact about? 

 How does the research base support my understanding and interpretations? 

 Next time a situation like this presents itself, what do I want to remember to think about? How 
do I want to behave?  

 What are some specific patterns or trends that seem to be emerging? 

 When I experienced______, what did you need? 

 Given these details, what is the big picture goal? 

 How could I set up conditions to increase the likelihood of productive interactions and learning? 
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